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Next Meeting: Tuesday, November 13, 2018, @1:30 PM, Ritter Senior Center, 914 Boston,
Nederland
Program: Dallas Mullins, Association of Member Benefits (AMBA)
Hostesses: Candy Martin (chair), Linda Harrison, Beulah Thompson, and Jolene LeMaire

Enjoying retirement? Hopefully yes! Maybe not so much?

W

. . . a message from MJCRSP President Lynne James

hatever your answers are to the above questions, you do have reason to
worry. When the Texas Legislature convenes in January, decisions will
be made, or not made, that will affect the defined-benefit plan built into your TRS annuity.
When he addressed members of Mid-Jefferson County Retired School Personnel in October,
State Representative Dade Phelan was optimistic that our plan would not be changed to a
defined contribution plan. Would that it would be our only means for concern! Unlike the
lifetime guarantee with our monthly retirement annuity, no one is guaranteed a cost of living
increase, and because of that, a retiree’s buying power decreases in worth every time the cost
of living goes up. Those who retired after August 31, 2004, are receiving the exact same
annuity today that they received their first month of retirement. Well, not exactly. Insurance
premiums have increased drastically during the last fourteen years and probably will continue
to increase in the years ahead. If our TRS insurance plan, which is not guaranteed by law,
should fail, we would still have to pay for insurance, which may result in even higher
premiums and fewer benefits. TRS has decided not to increase premiums at this time, but the
plan will still need an influx of money from the Legislature to sustain its current status.

T

he fate of our retirement fund is also a cause for concern. By law, the Legislature cannot
give retirees a cost of living increase unless the fund is actuarially sound for at least
thirty-one years. Our retirement fund is currently actuarially sound for thirty-four years. A
formula determines actuarial soundness based on an estimated return on investments.
Recently the TRS board of directors voted to reduce that estimate from 8.0% to 7.25%. While
investments might fall above or below the estimate, the thirty-four years of soundness has
now changed to somewhere over eighty years. Obviously, no one retired today will be around
to collect a cost of living increase eighty years from now!

T

he answers to these problems lie squarely on the Texas Legislature. TRTA will not only
ask for funds to sustain our health care plans, but also to make our retirement fund
actuarially sound NOW. Our work is clearly defined.

Make your voice heard! VOTE!
VISIT OUR WEBSITE: www.mjcrsp.org — See our video scrapbook (new)
VISIT OUR FACEBOOK PAGE: www.facebook.com/MJCRSP/

SPECIAL THANKS to MCT Credit Union and Hebert Library for the use of their facilities in preparing our monthly newsletters.

October meeting highlights

Row 1: Linda Harrison and Donna Lumpkin greet members and guests; Bonne Vie provides an awesome facility for our meeting;
Lynne James presides; members pledge allegiance to our flags; the table is ready for lunch. Row 2: Zack Johnson, Dade Phelan and
Richard Briggs; Joyce Russell and Patricia Allen; Misty Higgins, Crystal Werkheiser, and Roxanne Ferguson; Stuart Kieschnick, Mike
Laird, and Brad Burnett. Row 3: Tammie Bolch and Louise Lattimore; Dana Wasser, Jessie Howard, Becky Dungan, and Amy Gil;
Floyd Matts, Clara Graham, Rose Reese, and Shelley Dettman; Julie Gauthier and Brenda Duhon. Row 4: Mandie Champagne, Kim
Carter, Angela Abel, and Staci Gary; James Arnett, Kyle Hooper, and Tanya Davis; Joe Cegielski, Jon Deckert, Scott Ryan, and Kevin
Schexnaider. Row 5: Candye Martin, Helen Reynolds, and Gail Krohn; Dade Phelan, Loretta Morman, and Linda Briggs; members
and guests visit prior to the luncheon.

NOVEMBER PROGRAM NOTES: At the recent District V Fall Conference, AMBA Representative Dallas Mullins
announced that there are new benefits available for TRTA members, some related to HEALTH CARE. Expect him to
give an in-depth review of TRTA member benefits, providing members with all the discount codes and website
details of the updated discounts/insurances at the November meeting. Sounds interesting!

HELEN’S HEALTH TIP: Vaccine time has arrived again, so remember to get your annual flu shot and your
pneumonia shot if you have not gotten it already. Also get the updated and more effective shingles shot
Shingrix, which is new this year. You can learn more about Shingrix on the Internet.

2018 DISTRICT V TRTA GUIDE
FOR 86TH LEGISLATIVE
SESSION
1. TRS PENSION FUND: DID YOU KNOW?
☐The TRS PENSION FUND was FULLY FUNDED in 1996 (107%), meaning ALL
pension obligations for ALL were covered, the fund was ACTUALRIALLY
SOUND; and cost of living increases could be granted to pensioners.
☐ The TRS PENSION FUND is funded by a PERCENTAGE OF STATE TOTAL
TEACHER SALARIES, set by the Legislature and statute between 6% and
10%.
☐ The 1996 the Legislature REDUCED THE PERCENTAGE OF CONTRIBUTION
from 7.61% to 6% (the minimum % by statute) because of other state needs
at that time. A promise was made then to come to retirees’ aid when and if
needed. It’s time for that promise to be honored.
☐ Currently, the TRS PENSION FUND is funded at 6.8%. The fund has not been,
and is not now actuarially sound.
☐ Retirees who have been retired since September, 2004 (14 years), have
received no cost of living increases.
☐TEXAS is one of 17 states that DOES NOT PAY SOCIAL SECURITY BENEFITS
for teachers.
☐The nearest of the non-social security paying states has a State Retirement
Contribution Rate DOUBLE Texas’ 6.8%.
☐When compared to other non-social security paying states, TRS is DEAD LAST
when it comes to funding its pension program – by a lot. (Texas Tribune)
☐Tim Lee said: “If things go forward as they are now, those who taught or
teach are on a pathway to RETIRED POVERTY.”
☐The AVERAGE MONTHLY RETIREMENT BENEFIT for TRS members is $2060.
☐The TRS Board of Trustees recently reduced the “assumed rate of investment
return” from 8% to 7.25%. This action projects $800M less in earnings per
year. TRS has requested from the legislature an increase in the STATE
CONTRIBUTION to the PENSION FUND to offset this projected loss and make
the fund ACTUARIALLY SOUND.

2. TRS CARE HEALTH FUND:

☐TRS HEALTH CARE funding is BROKEN!
☐TRS CARE is funded by 1.5% of TOTAL TEACHER SALARIES which increases
very slowly.
☐HEALTH CARE expenses continue to increase rapidly.
☐37,000 TRS retirees DROPPED their TRS CARE INSURANCE this year because
they COULD NO LONGER AFFORD IT.
☐Sustain the solvency of TRS – Care by SUPPORTING the TRS request for
$410M for the 2020-21 Biennium.
☐Leaders of the legislature have made promises:
LT. GOV. DAN PATRICK – “Retired teacher pension and TRS Health Care
will be in the ‘TOP 5’ ISSUES IN THE 86TH SESSION.”
LT. GOV. PATRICK again – “TRS pension and Health Care WILL NOT FAIL.”
SENATOR JOAN HUFFMAN (Chair of the State Affairs Committee) – “I will
make TRS Pension and Health Care my TOP PRIORITY IN THE 86TH SESSION.”
☐Remind these people of their promise and hold them to it.
3. WHAT MUST WE DO AND TALKING POINTS

☐ VOTE – Get those who will help us into office.
☐ GET ACTIVE – PAY ATTENTION to information from our unit’s

Legislative Chairman and FOLLOW-THROUGH with PURPOSE.
☐ SPEAK – ACT – WRITE – CALL – AND VISIT our Representatives,
Senators, and Legislative Leaders.
☐ PROTECT DEFINED BENEFITS and funding for the TRS pension plan.
☐ Affordable and accessible health care for all Texas education

retirees.
☐ Promote an annuitiy increase for all retirees.
☐ Use the information on this sheet in your comments and writings.
☐ TELL YOUR STORY
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